
TO:  James L. App, City Manager 
 
FROM:  Meg Williamson, Assistant to the City Manager 
 
SUBJECT: Emergency Services Reserve Firefighter Program – Wage Rates 
   
DATE:  October 4, 2005 
 
 
 
NEEDS: For the City Council to adopt Resolution 05-XX adopting the wage rates for the 

Emergency Services Reserve Firefighter Program.    
 
FACTS: 1 On May 3, 2005, the City Council considered a proposal by the Fire Chief to 

establish a Reserve Firefighter Program and unanimously approved the program as 
presented.   

 
2. The staff report contained the estimated cost of the program based on wage rates 

equivalent to the entry level (step 1) of the Firefighter job classification.  
 
3. In order for the wage rates to be implemented through payroll for the Reserve 

Firefighter Program, it is necessary that the wage rate be adopted by resolution.   
 

4. This is a “housekeeping” matter which does not change the content of the Program 
already approved by City Council.  

 
  
 
ANALYSIS & 
CONCLUSION:     The attached resolution contains the necessary language and wage information to 

implement the Reserve Firefighter program as approved by the City Council in May, 
2005.  Adoption of the resolution will allow the City to move forward with 
implementation of the program (filling positions after completion of a recruitment 
process).     

 
 
POLICY  
REFERENCE: Personnel Rules and Regulations   
 
 
FISCAL 
IMPACT: Costs of the Program are within established budget parameters.  There is no change 

to the cost of the program by adopting the wages at the entry level Firefighter rate.     
 
 
OPTIONS: a. Adopt Resolution No. 05-XX approving the wage rate for Reserve Firefighters 

at the entry level (step 1) rate of the Firefighter job classification.   
 
 b. Amend, modify or reject above option.  
 
Attachment: 
 

1. Resolution approving wage rate for Reserve Firefighters  
2. Staff report from May 3, 2005 (approved Reserve Firefighter program) 

 























RESOLUTION NO. 05-XX 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF PASO ROBLES 
ESTABLISHING THE WAGE RATE/COMPENSATION PLAN FOR  

RESERVE FIREFIGHTERS  
 

  
 
 
WHEREAS, the Paso Robles Municipal Code Section 2.40.030(c) provides that appointive officers 
and employees shall receive such compensation as may be fixed by resolution of the City council; and  
 
WHEREAS, prior to May 3, 2005 a Reserve Firefighter Program did not exist; and 
 
WHEREAS, on May 3, 2005 the City Council unanimously approved a Reserve Firefighter Program 
that included a wage rate benchmarked from the entry level (step 1) Firefighter job classification; and 
 
WHEREAS, in order to implement the wage rate through the City’s payroll system, it is necessary to 
adopt the wage rate via Council resolution; and 
 
WHEREAS, the City endeavors to properly organize its work, effectively deploy its workforce, and 
fairly compensate City workers. 
 
NOW, THEREFORE, LET IT BE RESOLVED by the City Council of the City of El Paso de 
Robles to establish an associated wage rate for the Reserve Fire Fighter classification commensurate 
with entry level (step 1) of the Firefighter classification (and subsequent adjustments that may occur 
with that step 1/entry level Firefighter classification wage rate over time).   
 
 
PASSED AND ADOPTED by the City Council of the City of Paso Robles this 4h day of October 
2005 by the following vote: 
 
 
AYES:  
NOES:  
ABSENT:  
ABSTAIN  
 

 
 _______________________________________ 

Frank R. Mecham, Mayor    
 

 
ATTEST: 
 
 
 
____________________________________ 
Sharilyn M. Ryan, Deputy City Clerk 
 


